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Our mission, vision and values 

The Trust has a clear mission at its core, ensuring that all pupils are enabled to flourish, rooted in 
God’s Love - academically, socially, spiritually, physically and mentally.  This is central to our work, 
and rooted in our Christian foundation (John 10 v 10).    Our commitment to mutual flourishing 
within the school community is built upon our shared belief in Church of England principles.  In our 
Trust, just as in the wider Church of England community, ‘flourish’ refers to prospering, thriving and 
growing. It means prayerfully encouraging all within our schools so that they might prove fruitful, 
successful and contented in the longer term.  We seek to provide space generously for all to flourish 
in life and all of its structures.   Equitable treatment for all pupils, staff and the wider community is a 
core part of enabling this long term, holistic flourishing.   

We have a clear vision about creating successful schools for the benefit of their communities and we 
expect every school in the Trust to continuously improve. All schools provide rich and diverse 
curricula which evolve to meet the needs of their children and local communities, as well as 
delivering educational excellence to enable them to continue to flourish in later life.   

The way we work and deliver against our mission is critical to our Trust.  We have shared, agreed 
values of: 

Hope; Nurture; Equality; Respect; Collaboration 

The Trust's vision is underpinned by a Christian values framework which is adopted by all schools.  It 
provides clear expectations for all Trust employees on how we wish our values to impact on all areas 
of school life.  It draws on, and is informed by, the National Church of England Vision for Education 
and the Diocesan Board of Education Vision. 

Each school within the Trust has a personalised vision for education, developed locally to reflect the 
individual character and needs of the school community.  This vision is underpinned by the Trust’s 
wider vision, and agreed with the Trust, but it is owned and driven by the headteacher and their 
LGB. 

Our community 

The Trust are dedicated to delivering education that serves local communities.  Our schools are 
inclusive, welcoming those from all and no faiths, from all abilities and backgrounds.  We believe in 
providing a high-quality education, underpinned by Christian values, which enables every child to 
flourish. 

Underpinning all of the Trust’s work is a belief in educational excellence. The Trust serves all 
stakeholders by providing schools with the highest levels of academic rigour and pastoral care.  

Our schools are places where children and young people develop and thrive intellectually, socially, 
culturally, and spiritually. All of the Trust's schools teach a broad and balanced curriculum within 
national guidelines focusing on core skills. This is designed to ensure that all pupils reach their 
academic potential and seek to enrich their experience along the way. Pupils will be enabled to 
succeed in an atmosphere of high expectation, aspiring to educational excellence with a firm 
foundation of values. 

This policy forms part of our Trust governance and ensures that we are held to the highest standards 
as we carry out our duties. 
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Statement of Intent 

This is the Diocese of St Albans Multi-Academy Trust (DSAMAT) over-arching Accessibility Plan and 
must be implemented and adhered to in each of the academies within the Diocese of St Albans Multi 
Academy Trust along with those working within the central team. 

This policy will also be implemented and adhered to from the first day of any other school joining 
the Trust. 

For the remainder of this document, the Diocese of St Albans Multi Academy Trust will be referred 
to as DSAMAT. 
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1. Aims 
This policy sets out our approach to accessibility for DSAMAT: each school will draw up and publish 
their individual accessibility plan.  
 
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the 
plan is to: 
• Increase the extent to which pupils with disabilities can participate in the curriculum 
• Improve the physical environment of the school to enable pupils with disabilities to take 

better advantage of education, benefits, facilities and services provided 
• Improve the availability of accessible information to pupils with disabilities 

 
Our trust aims to treat all its pupils fairly and with respect. This involves providing access and 
opportunities for all pupils without discrimination of any kind.  
 
The policy will be made available online on the trust website and each school will publish their 
school specific accessibility plan on their individual school websites, and paper copies are available 
upon request. 
 
Our trust is also committed to ensuring staff are trained in equality issues with reference to the 
Equality Act 2010, including understanding disability issues. 
 
The trust supports any available partnerships to develop and implement the plan. 
 
Our trust’s complaints procedure covers the accessibility plan. If you have any concerns relating to 
accessibility in 1 of the schools in the trust, this procedure sets out the process for raising these 
concerns. 
 

2. Legislation and guidance 
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department 
for Education (DfE) guidance for schools and trusts on the Equality Act 2010. 
 
The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment 
that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day-to-
day activities.  
 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as 
‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes 
sensory impairments such as those affecting sight or hearing, and long-term health conditions such 
as asthma, diabetes, epilepsy and cancer. 
 
Schools and academy trusts are required to make ‘reasonable adjustments’ for pupils with 
disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a pupil with a 
disability faces in comparison with pupils without disabilities. This can include, for example, the 
provision of an auxiliary aid or adjustments to premises. 
 
This policy complies with our funding agreement and articles of association.  
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3. Monitoring arrangements 
This document will be reviewed every 3 years but may be reviewed and updated more frequently if 
necessary. It will be reviewed by the board of trustees. 
 
It will be approved by the board of trustees. 
 

4. Links with other policies 
This accessibility plan is linked to the following policies and documents: 
• Health and safety policy 
• Equality information and objectives (public sector equality duty) statement for publication 
• Special educational needs (SEN) information report 
• SEND policy 
• Supporting pupils with medical conditions policy 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 


